
Black, Indigenous, and People of Color 
Employee Resource Group  
Yosemite National Park 

At National Level 
Council for Indigenous, Relevance, Communication, Leadership, and Excellence (CIRCLE) 

Employee Empowerment Collective (EEC) 

Hispanic Organization on Relevancy, Advising, Leadership, and Excellence (HORALE) 

At Yosemite Level 

Goal  
The goal of a Black, Indigenous, and People of Color (BIPOC) Employee Resource Group (ERG) would be to serve all 

staff members and our Yosemite community by elevating and prioritizing the unique needs of POC in the 

workforce, including employees, volunteers, interns, and park partners.  

In keeping the National Park Service’s goals as an agency to increase relevance, diversity, and inclusion, this 

employee resource groups would work to enhance the visibility of BIPOC’s issues and achievements. This ERG will 

also enable the park to support a work environment free of race or ethnic discrimination and harassment.  

The BIPOC ERG will serve its membership through activities that connect members, support their career goals,                

foster community, and cultivate a culture of equity and inclusion. The ERG will also provide recommendations and                 

guidance to NPS leadership regarding the hiring, retention, and improved visibility of BIPOC throughout Yosemite.  

All employees (seasonal/permanent/VIPs/Partners) are welcome to join, regardless of ethnic and racial identity.             

There will be both formal and informal gatherings for this ERG and type will be specified in each event                   

announcement.  

Black, Indigenouos, and People of Color Term 
There are different racial and ethnic minority groups that are often grouped together under the term “People of                  

Color (POC).” POC is utilized to intentionally include people who may identify as Black, African-American, Asian,                

South Asian, Middle Eastern, Pacific Islander, Latinx, Chicanx, Native American, Indigenous, and multiracial. The              

terms “Black and Indigenous” are separated to highlight the unique history that Indigenous and Black (African                

Americans) people have, which shapes the experiences for all POC within the United States context. Note that                 

people who fit under the term BIPOC are heterogeneous in the terms they prefer.  

For Professional Setting 
These meetings are a form of employee training and will occur on work time. Anyone is welcome to attend at any 

time. The goal of this group is to invite all employees together in a professional setting to learn and dialogue about 

issues of race and ethnic equity and to foster a sense of community among employees to better support People of 

Color in the workplace. 

“It is not our differences that divide us. It is our inability to recognize, accept, and celebrate 
those differences.” - Audre Lorde 


