! -
arch at Lower Yosemite Falls, taken by Lawston Osteen, June 6, 2023

he sun is feeling very hot, the water levels have slowed their rising,
ummer isinf I| swing! It's July at Yosemite, and like always, we have never
/L ng like this. Everyone is working so so hard, taking on unfore sanuLJ tasks
nd collaterals, and Yosemite is feeling so lucky to have such a passionate
Q'J cated workforce.
l 2 onth, we had the incredible opportunity to celebrate Pride at Yosemite,
with a 10-day long celebration hosted by members of the DEIA Council
BTQ+ Employee Resource Group. We are very excited to report that all ev
were a huge success! Featured in this newsletter are some fun event PHOLOS anc‘
recaps to help you feel even prouder about being a Yosemite employeel
This month, we get to celebrate Pride in a different way, with July's Disability
Pride Month! And right in the middle of the month, we get to celebrate Latit
Conservation Week! Che

C()Iltellts those pages in the new

learn more and to fin
best ways to celebr
TRAININGS, WORKSHOPS & OPPS........1 finally, we have a

LATINO CONSERVATION WEEK 2 upcoming trainings, \
and . employ SN

RRIDEROZSIRECAP.........................ontnemny Have a great July!
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DISABILITY PRIDE MONTH......ccccceceeueeeeecd Click
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https://www.yoscommunity.com/deia

Irainings, Workshops, and
Employee Opportunilies

July 12, 11:00am - 12:30pm

July 25th, 10:00am - 2:00pm

"Invisible” Disabilities
with the ADA

Beyond the Bias: An Intro
to Implicit Bias

When someone has a non-apparent disability,
such as diabetes, epilepsy, traumatic brain injury,
asthma, mental illness or HIV/AIDS, it frequently.
can raise unigue issues for both the employer
and the employee. This session will review the
legal issues, EEOC guidance and court decisions
when "invisible" disabilities are at issue,
including pre-employment inquiries and medical
examinations, workplace disclosure, reasonable
accommodations and confidentiality. Click here

In this half-day virtual training, participants are
introduced to the science of implicit bias, gain a
deeper understanding of its impact in the
workplace and in every-day life and have an
opportunity to practice evidence-based strategies
for bias reduction. For more information or to
apply, email lark_weller@nps.gov or watch for
announcements on InsideNPS.

to register.

August 25-27

July 26th, 6:00pm - 8:00pm

Obata Art Weekend

BIPOC ERG Mixer

The Yosemite Black, Indigenous, and People of
Color (BIPOC) Employee Resource Group (ERG)
is excited to host another Valley mixer! Join us at
the picnic tables behind the Girl's Club to
connect with the BIPOC community over some
delicious snacks and conversation. For

guestions, email yose_dei@nps.gov.

Employee Resource Groups (ERGs) are voluntary, membership-
based, employee-led affinity groups that celebrate employees’
identities and values. For more information about Employee
Resource Groups in the park, see yoscommunity.com/erg.

Yosemite is super excited to be hosting the 3rd
Annual Obata Art Weekend! Our registration site is
livel If you are interested in attending any of the
art workshops on August 26th, you can sign up for
those here: Obata Art Weekend. Please note that
you can only sign up for one workshop per timeslot
(T0am and 1:30pm). Our schedule of events is
almost finalized, so stay tuned for more
information about this incredible weekend!

Employee Organizations

Inclusion Cafe

The Inclusion Café is a SharePoint page created
with the purpose of connecting DOl employees
to DEIA resources and opportunities. This page
is regularly updated with events, resources,
news, and more Click here to learn more.

The Department of the Interior has a dedicated,
diverse and dynamic workforce. Many employees
participate in and support employee-driven groups
that contribute to improved agency operations,
personnel management and employee
effectiveness and engagement. Interested in
joining a department-wide group? Click here for
more details.

Mondays, 6:00pm - 7:15pm

Balanced Rock Community Yoga

These classes are donation-based, volunteer-led, and welcome to all levels. Classes are held at the same
time every week in two locations: Wawona Redwoods with Breezy Jackson, and El Portal Community Hall
with rotating instructors. Check the schedule & learn more at balancedrock.org/communit



https://accessibilityonline.org/ada-legal/session/?id=111054
https://outlook.office365.com/owa/calendar/ObataArtWeekend@doimspp.onmicrosoft.com/bookings/
https://doimspp.sharepoint.com/sites/boem-DCA?CT=1663706396015&OR=OWA-NT&CID=6b544631-48c8-6846-59ef-fb3a63121cee
https://doimspp.sharepoint.com/sites/OneINTERIOR/SitePages/Employee-Organizations.aspx?CT=1676474747223&OR=OWA-NT&CID=7f6c0d5b-dc37-f4b6-b007-496c7dacde76
https://gcc02.safelinks.protection.outlook.com/?url=http%3A%2F%2Fbalancedrock.org%2Fcommunity&data=05%7C01%7Cyose_dei%40nps.gov%7C702268a885b84af0826a08daedae103d%7C0693b5ba4b184d7b9341f32f400a5494%7C0%7C0%7C638083629108652301%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=WUceLNUBCd86wPw2Npd%2BunJ1Hd6cM0MvblWdqyVjYg0%3D&reserved=0



https://latinoconservationweek.com/
https://latinoconservationweek.com/about-lcw
https://latinoconservationweek.com/about-lcw
https://latinoconservationweek.com/about-lcw
https://latinoconservationweek.com/events/2023-events
https://www.nps.gov/subjects/npscelebrates/latino-conservation-week.htm#:~:text=Join%20us%20for%20Latino%20Conservation%20Week%20July%2018-26%2C,efforts%20that%20benefit%20their%20communities%20and%20local%20parks.

=

Did you take photos at a Yosemite
Pride event? Please add them to our
Pride 2023 folder! Email
yose_dei@nps.gov for more info.




Celebrated every July, so commemorate
the passing of the Americans witt

Although not yet officially recognized in the United States, since 2004 Disability
Pride Month has been celebrated with parades in cities including New York, Chicago,
Madison, and Los Angeles. July was chosen because the Americans with Disabilities
Act (ADA) was passed on July 26, 1990. It prohibits discrimination against people with
disabilities, including in employment, transportation, public accommodations,
communications, and in relation to access to state and local government services.

The flag was created to encompass all disabilities and was designed by
Ann Magill member of the disability commmunity. The black background
represents the suffering of the disability community from violence and
also serves as a color of rebellion and protest. The lightning bolt
represents how individuals with disabilities must navigate barriers, and
demonstrates their creativity in doing so. The five colors represent the
variety of needs and experiences: Mental Iliness, Intellectual and
Developmental Disabilities, Invisible and Undiagnosed Disabilities, Physical
Disabilities, and Sensory Disabilities.

“For Disability Pride month, | want to urge us all to listen to and amplify voices of
people with disabilities. The disability community is hurting from a lack of
representation, especially when compared to the representation of more typical
people. This representation extends from our day-to-day lives, to employment, to
government, to positions of leadership, and even media of all sorts. This month affords
us all a great opportunity to lift up the disability community and shine a spotlight on
people who are often marginalized, forgotten, or explicitly discriminated against. All
voices should be equally given a chance to speak!” - Dr. Carlie Rhoads

Click to learn more:

Ameri
ASsocCI ]

Watch for thg__ﬁlﬁ d



https://www.hrw.org/news/2022/07/22/observing-disability-pride-month-july
https://www.afb.org/blog/entry/celebrating-disability-pride-month
https://www.usatoday.com/story/news/nation/2021/07/02/how-disability-pride-month-started-and-what-means/7840560002/

