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It's October! We've officially reached the end of the summer, we're saying
goodbye to our seasonal pals, and we're gearing up for what will hopefully be a
very mild, very enjoyable winter (manifest it!l). This month's issue features a
couple upcoming events and trainings, including the very last farmer’'s market
of the season! This month, we also get to celebrate Disability Employment
Awareness Month, LGBTQ+ History Month, and Filipino American History Month!

We also have info on Indigenous Peoples’ Day,

as well as California Native American Day,
which was celebrated at the end of

September. Have a great month!




Upcoming Evenls

ATy

RISE Innovation Station

Workshop 3: October 19, 9am-12pm
@ EP Warehouse Large Breakroom

Yosemite Community
Farmer’s Market

Join the Yosemite Wellness Coalition and Allies for
Inclusion facilitators for an open forum brainstorm
to explore the new_NPS RISE Framework and
Surgeon General Mental Health in the Workplace
Framework. This interactive style workshop with
breakout groups provides employees with a to
engage with the material and your peers. Email
yose_dei@nps.gov for the info session link and/or
to RSVP for a workshop! And check out the rest of

1 the newsletter to learn more about the NPS RISE

Framework.

October 6, 4:30pm-6:30pm

Join us behind the Valley Wellness Center for a
Farmer’'s Market created in collaboration with
Farm to Crag! Vendors include Raw Roots Farm,
Olds Family Farms, FAT Cattle, and Yosemite
Flower Farm. Park residents, staff, and volunteers
only. Remember to bring your reusable bag, and
email yose_safety@nps.gov with any questions.

Bend Bias: An Intro to
Implicit Bias

NPS Learning &
Development Trainings

October 24, 10:00am - 2:00pm

Setting the Bar: Advancing DEIA
October 11 @ 12:00pm - 3:30pm
Click to info & to register before 10/4

Pregnant Workers Fairness Act
October 17 @ 1:00pm - 3:30pm
Click to info & to register before 10/10

In this half-day virtual training, participants are
introduced to the science of implicit bias, gain a
deeper understanding of its impact in the
workplace and in every-day life and have an
opportunity to practice evidence-based strategies
for bias reduction. For more information or to
apply, email lark_weller@nps.gov,
yose_dei@nps.gov, or watch for announcements
on InsideNPS.

Service/Therapy Animals in Workplaces
October 26 @ 12:00pm - 1:00pm

Communi Yoga

Click to info & to register before 10/19

Mondays, 6:00pm - 7:15pm
@ El Portal Community Hall

Sal’s Dia de los Muertos

November 2, 5:00pm

Tuesday, 6:15pm - 7:30pm
@ Wawona Redwoods

The Yosemite Employee Association and Yosemite
BIPOC Employee Resource Group present Dia de
los Muertos Sal's Night! Join us at the El Portal
Community Hall for activities including face
painting, loteria, an ofrenda, and a pinata! All bar
tips go to the BIPOC ERC.

These classes are donation-based, volunteer-led,
and welcome to all levels. Classes are held at the
same time every week in two locations: Wawona
Redwoods with Breezy Jackson, and El Portal
Community Hall with rotating instructors. Check
the schedule & learn more at
balancedrock.org/community.



https://us06web.zoom.us/meeting/register/tZIsduitqT0uGdDXtRCGtDa04iW4hjc5ekof
https://doimspp.sharepoint.com/sites/nps-InsideNPS/Shared%20Documents/Forms/AllItems.aspx?id=%2Fsites%2Fnps-InsideNPS%2FShared+Documents%2FDirector%27s+Office+Docs%2FRISE+Vision+Action+Plan_FINAL.pdf&parent=%2Fsites%2Fnps-InsideNPS%2FShared+Documents%2FDirector%27s+Office+Docs
https://www.hhs.gov/surgeongeneral/priorities/workplace-well-being/index.html
https://www.hhs.gov/surgeongeneral/priorities/workplace-well-being/index.html
https://us06web.zoom.us/meeting/register/tZIsduitqT0uGdDXtRCGtDa04iW4hjc5ekof
https://us06web.zoom.us/meeting/register/tZIsduitqT0uGdDXtRCGtDa04iW4hjc5ekof
https://us06web.zoom.us/meeting/register/tZIsduitqT0uGdDXtRCGtDa04iW4hjc5ekof
https://doimspp.sharepoint.com/sites/nps-waso-training/SitePages/wilcg18k.aspx?from=DigestNotification&CT=1695672426298&OR=OWA-NT&CID=0e3b1c6d-3f64-0f91-8098-c51a15d1ccf2
https://doimspp.sharepoint.com/sites/nps-waso-training/SitePages/rdqyvzo2.aspx?from=DigestNotification&CT=1695672457538&OR=OWA-NT&CID=b3bcd6ef-1c24-79f2-4d92-2b2d727a33f0
https://doimspp.sharepoint.com/sites/nps-waso-training/SitePages/xzn1wv10.aspx?from=DigestNotification&CT=1695672464458&OR=OWA-NT&CID=0648878e-bcf6-f89c-f5a6-49a63bc770a3

Indzgenous Peol)les ’ Day
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In 2021, President Biden proclaimed Columbus : !
Day as Indigenous Peoples’ Day. This idea was JiE A Dlrector of -
first proposed by Indigenous peoples at a United NPS, | am committed to
Nations cohference in 1977, gnd was ﬂrst seeklng ways to increase
celebrated in South Dakota in 1989. Click to learn opportunities for co-

/\&vgaetrilgadrlwsenous Peoples’ Day means to Native i crewardship with Tribes

~ California Native American Day is celebrated n tlhe m;' :;esboqag

annually on the fourth Friday of September, this i Peoples orine. tite
States and in accordance

year falling on the 22nd. California has been 1 okl
celebrating this day since 1988, with with the laws and policies

proclamations issued by the governor updating : governing the NPS.”

A 4 4 : H [ S 11 ]
annual themes and purpose. This year, California [ +NPS Director Charles “Chuck”.
celebrated with many events, both virtual andgg sams, Marchya, 2be2. ...

Person.

Yosemite National Park is responding to impetus to strengthen Nation-to-Nation
relationships and co-stewardship of ancestral lands and waters. The park's objectives for
tribal engagement are based on input from tribal representatives and include:

» Build trust between sovereign tribal nations and the NPS.

« Sustain traditional practices with dignity on ancestral homelands.

* Optimize protection of heritage, knowledge, resources, and medicine.

* Provide equitable funded opportunities that are res,oectfu/ of tribal
subject matter expertise and time.

» Improve quality and efficiency of park projects for mutual benefit.

Local Impetus: : Nationwide Impetus:
» 2021 Bridalveil Falls After Action Review » Tribal Consultation | The White House
* Tribal leadership turnover -+ TIribal Consultation | U.S. DOI (doi.gov)
* NPS cultural resource staff turnover * Stewardship with Tribal Nations (202]-11-15)-
* Progress at Wahhoga : DOl and USDA Signed
* Proposal from tribes for developing a « Tribal co-stewardship of national park lands

Traditional Gathering Agreement ' and waters - Office of Comms (nps.gov)

>



https://www.whitehouse.gov/briefing-room/presidential-actions/2021/10/08/a-proclamation-indigenous-peoples-day-2021/
https://www.npr.org/2021/10/11/1044823626/indigenous-peoples-day-native-americans-columbus
https://www.npr.org/2021/10/11/1044823626/indigenous-peoples-day-native-americans-columbus
https://www.npr.org/2021/10/11/1044823626/indigenous-peoples-day-native-americans-columbus
https://californianativeamericanday.com/
https://www.gov.ca.gov/2023/09/22/governor-newsom-proclaims-native-american-day/
https://nativeamericanday.org/
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.whitehouse.gov%2Fbriefing-room%2Fpresidential-actions%2F2021%2F01%2F26%2Fmemorandum-on-tribal-consultation-and-strengthening-nation-to-nation-relationships%2F&data=05%7C01%7CSara_Soroka%40partner.nps.gov%7C9508732bf5724839387c08dbbe0a2e88%7C0693b5ba4b184d7b9341f32f400a5494%7C0%7C0%7C638312723159713619%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=5KEDr1ze8AY4WQlTtu8gkiyhuWzZlEDbG4SrsfG%2FfiU%3D&reserved=0
https://www.doi.gov/pressreleases/interior-department-strengthens-tribal-consultation-policies-and-procedures
https://www.doi.gov/sites/doi.gov/files/elips/documents/so-3403-joint-secretarial-order-on-fulfilling-the-trust-responsibility-to-indian-tribes-in-the-stewardship-of-federal-lands-and-waters.pdf
https://www.doi.gov/sites/doi.gov/files/elips/documents/so-3403-joint-secretarial-order-on-fulfilling-the-trust-responsibility-to-indian-tribes-in-the-stewardship-of-federal-lands-and-waters.pdf
https://www.nps.gov/orgs/1207/national-park-service-issues-new-policy-guidance-to-strengthen-tribal-co-stewardship-of-national-park-lands-and-waters.htm
https://www.nps.gov/orgs/1207/national-park-service-issues-new-policy-guidance-to-strengthen-tribal-co-stewardship-of-national-park-lands-and-waters.htm
https://www.bishoppaiutetribe.com/
http://www.bridgeportindiancolony.com/
http://www.bridgeportindiancolony.com/
https://monolaketribe.us/
https://monolaketribe.us/
https://www.northforkrancheria-nsn.gov/
https://www.northforkrancheria-nsn.gov/
https://www.northforkrancheria-nsn.gov/
https://chukchansi-nsn.gov/
https://chukchansi-nsn.gov/
https://chukchansi-nsn.gov/
https://www.southernsierramiwuknation.org/
https://www.southernsierramiwuknation.org/
https://mewuk.com/
https://mewuk.com/

Disability Employment
Awareness Month

Disability Employment Awareness Month is held each October
to commemorate the many, varied contributions of people
with disabilities to America's workplaces and economy.

Up to 1in 4 (27%) adults in the US have some type of disability.
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People with disabilities continue to be the most unemployed and underemployed
population in the United States. They represent an untapped labor pool offering
valuable skills, qualifications, and assets for employers. Several recruitment, interview,
and workplace strategies can increase an organization’s access to potential applicants.
Click here to learn more about disability etiquette in recruitment and hiring.

DisabilityIN is a nonprofit resource for business disability inclusion worldwide. They work
with companies to create more disability-inclusive workplace environments, and pitch
this form of inclusion using business frameworks, highlighting profitability, innovation,
and revenue benefits. They provide plenty of resources to learn about disability inclusion
in the workplace, and have created posters for this year's Disability Employee Awareness

Month, featured below!

Not Every

You Belong Disability
is Apparent
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We're AllIN
For Inclusion
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https://www.cdc.gov/ncbddd/disabilityandhealth/infographic-disability-impacts-all.html
https://www.cdc.gov/ncbddd/disabilityandhealth/infographic-disability-impacts-all.html
https://askjan.org/topics/disetiq.cfm
https://disabilityin.org/announcements/celebrating-disability-employment-inclusion-and-the-future-of-work/
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Filipino American
History Month

October is Filipino American History Month, honoring the diverse and
vibrant community of over four million Filipinos in the U.S.

Th|s year's theme: 1898: Recognizing 125 Years of Phlllppme-Amencan Hlstory

From the FEAHNS website:

“Filipino Americans are the second-largest Asian American group in the
nation and the third-largest ethnic group in California, after Latinas/os and
African Americans. The celebration of Filipino American History Month in
October commmemorates the first recorded presence of Filipinos in the
continental United States, which occurred on October 18, 1587, when
“Luzones Indios” came ashore from the Spanish galleon Nuestra Senora de
Esperanza and landed at what is now Morro Bay, California. In 2009, U.S.
Congress recognized October as Filipino American History Month in the
United States. Various states, counties, and cities in the U.S. have established
proclamations and resolutions declaring observance of Filipino American
History Month. The late Dr. Fred Cordova, along with his wife, FANHS
Founder Dr. Dorothy Laigo Cordova, first introduced October as Filipino
American History Month in 1992 with a resolution from the FANHS National
Board of Trustees. ‘

Across the nation, FANHS Chapters, colleges and universities, museums,
and community groups will be commemorating Filipino American History
Month with various activities and events to bring awareness of the
significant role Filipinos have played in American history.

QOctober1992 was the first time that Filipino American History Month
(FAHM) was celebrated in the United States — a year after FANHS passed
a proclamation (spearheaded by Fred Cordova). Since then, FAHM has
been celebrated annually all over the country — with initiatives by FANHS
chapters, local community nonprofit groups, government organizations,
and college student organizations. In 2009, U.S. Congress declared |
October as FAHM, and in 2015, President Obama celebrated the first
FAHM at the White House.”

"
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http://fanhs-national.org/filam/about/
https://education.nationalgeographic.org/resource/filipino-hip-hop/
https://www.tatlerasia.com/lifestyle/arts/historical-notes-on-why-filipinos-love-music
https://www.tatlerasia.com/lifestyle/arts/historical-notes-on-why-filipinos-love-music
http://fanhs-national.org/filam/about-fanhs/
https://www.filamartsla.org/who-we-are.html
https://www.npr.org/sections/codeswitch/2016/05/24/478560399/filipino-americans-blending-cultures-redefining-race

LGBI19+ History Month

October is LGBTQ+ History Month! And October 11th is National

Heart Art

The heart symbol
represents various
social and political

issues, and was
often used to
evoke emotions
and to create a
sense of
community and
connection.

Best Buddies

Logo designed for Best
Buddies, a nonprofit that
primarily serves people
with cognitive
disabilities through a
global volunteer
movement that creates
opportunities for
employment, leadership
development,
friendships, and inclusive
I\VilaleR
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Coming Out Day!

Hi all, this is Sara. Last month | went to the Keith Haring: Art is
for Everyone exhibit at the Broad in LA, and | loved it! So many
beautiful colors and so much to learn about the artist! The exhibit
did an incredible job of showing the evolution of Keith Haring's
work, and the social and personal factors that influenced the
content of his art. The title “Art is for Everyone” highlights Haring's
desire to make art more accessible, which was also demonstrated
in his early days of chalk drawings in the NYC subway. His style
and content shift as he discovers his sexually and chooses to
purposefully communicate about current issues, including the
AIDS crisis, South African apartheid, and capitalism. After dying of
AIDS in 1990, Haring's work and legacy gave visibility to the AIDS
crisis and others suffering from the illness. I've traced some of my
favorite designs of his below! And make sure to click here to learn
more about Keith Haring's Life and L egacy as a Queer Artist.

National
Coming
Out Day

Image designed in
1988 to celebrate
National Coming
QOut Day on
October 11th, on
behalf of National
Gay Rights
Advocates.

Stop Aids

Poster designed in
1989 to raise
awareness about
the Aids crisis.
After his own
diagnosis, Haring
began creating as
much art as
possible to give
visibility to the
illness and the
movement at-
large.



https://www.timeout.com/los-angeles/art/keith-haring-art-is-for-everybody
https://www.timeout.com/los-angeles/art/keith-haring-art-is-for-everybody
https://www.queerty.com/get-to-know-keith-haring-a-celebration-of-queer-activism-and-playful-artistry-20230526
https://www.queerty.com/get-to-know-keith-haring-a-celebration-of-queer-activism-and-playful-artistry-20230526
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